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CARD: Working in Partnership to Consolidate and Sustain the Gains of Poverty Reduction

EXECUTIVE SUMMARY 

Community Aid for Rural Development (CARD) was created in January, 2008 and registered under the Ghana’s Companies Code as a non-profit making corporate organization limited by guarantee. CARD has an aim of empowering the vulnerable (women, children and persons with disabilities), by fighting the ever-increasing rate of HIV/AIDS, falling standard of education, low awareness on basic human rights, poor sanitation and unhygienic conditions along the border communities and the upsurge of poverty evident within Hamile and its surrounding communities in particular, the entire newly created Lambussie-Karni District, and the Upper West Region in general.

The aid programme has a focused of empowering and making those marginalized especially women, children and persons with disabilities agents of their own development. This we believed will accelerate and ensure speedy and sustainable reduction of acute poverty within the Hamile/Burkina Faso border corridors, the Lambussie-Karni District and Ghana as a whole in attaining the Millennium Development Goals of reducing extreme hunger and malnutrition, access to primary education and health care, gender equity, promotion of democratic rights and eradication of HIV/AIDS, inter alia, by 2015.

We have set up several projects aim at contributing efficiently in sustaining the gains of poverty reduction by empowering women, children and persons with disabilities with requisite capacity to live a decent life and enjoy to its fullest their human and democratic rights. The aid programme has targeted communities within the newly created Lambussie-Karni and Jirapa Districts in particular, and Ghana as a whole. The programme is expected to make sustainable impact in the lives of a population of over 1,000,000 within the next five (5) years and envisaged to place much premium on:
· Strengthening appropriate mechanisms for the elimination of gender-based discrimination and promotion of the rights of women, children and persons with disabilities. 
· Strengthening the capacity of women based groups, youth associations, student unions and community based organizations to make them more functional and conscious to the rights based advocacy.

· To provide career counseling for out-of-school young women in rural communities and make them more conscious and responsive to the demands of the technological world.
· Actively participate in the global fight against HIV/AIDS by facilitating and supporting the diffusion of information, Reaching out to HIV-infected and affected widows and orphans, encourage as many people as possible to take the Voluntary Test and Counseling, increase access to care, support and treatment for People Living with HIV&AIDS and reduce significantly the social, religious, cultural, economic and political barriers that makes people more vulnerable to HIV/AIDS.
· Promote women and children access to primary health care, reproductive health needs and rights (including save abortion, maternal and child health) and prevention of malaria, TB, Hypathesis B, Breast cancer among others.
· Organize persons with disabilities into groups and make them responsive to their needs and participation in pro-poor policies.

· Advocate strongly for rights based approaches in the implementation of pro-poor policies and programmes, taking into consideration the needs and concerns of women, children and persons with disabilities. 
· Employing Participatory Impact Monitoring and Evaluation Strategy (PIMES) in the course of programmes and projects implementation to plowback impacts and corrective measures if any.
· To carefully monitor, evaluate and record the impacts in order to facilitate replicability in other communities and districts in the future.
Hence, we are requesting to forming partnerships and collaborations with Decentralized agencies and departments as well as NGOs in implementation of our programmes, projects and activities.
Institutional Background Information
	Name of the Organization
	Community Aid for Rural Development (CARD)

	Type of organization
	Local Based Non-Governmental Organization

	Contact Person/Number
	Programme Coordinator

	Location
	Hamile Town, Lambussie-Karni District, U/W/R

	Mailing
	P .O. Box 12, Hamile, Upper West Region

	Telephone/Mobile
	0243-863296

	Email
	cardpot7@yahoo.com / hudiziyat7@yahoo.com

	Number of Management Team
	Four (5) Members

	Number of Board of Directors
	Five (6) Members

	Number of women in the board
	Two (2) women

	Interest Groups
	Women and Girls, Children and Persons with Disabilities.

	Focus of operation/future plan
	Work in partnership with other Government, NGOs, CSO, CBOs and other development partners to provide sustainable assistance to vulnerable groups, especially women, children and persons with disabilities.


CARD’s AGENDA FOR THE NEXT SIX YEARS “Focus for Sustainable Change” (2009-2015)

Introduction

CARD has produced its first strategic plan in 2009. It was dubbed ‘Focus for Sustainable Change’, to define CARD's distinctive competence, promoting community volunteerism and unearthing the potentials of communities towards rural development.

The document sets out our sustainable change agenda, at the heart of which is the proactive and programmatic approaches to our interventions. This means focusing all our efforts on achieving specific development priorities within the framework of seven (7) strategic development goals. These goals reflect national agreed development targets, our partner organisations' priorities and areas where we know that CARD can be most effective and efficient in alleviating the sufferings of the rural masses.

The ‘Focus for Sustainable Change’ brought in its wake four (4) approaches and functions that will be central to the way CARD work and intent to move to: 
· Advocacy and Resource Mobilisation

We will work to support advocacy, awareness raising and mobilization of resources (both human and material) to aid the people, communities and organizations we work.
· Empowerment and Capacity Strengthening

We will work to ensure that CARD has the human and institutional capacity to deliver effectively and efficiently in the strategic areas of its operations. We work vigorously to empower the people, communities and organisations with whom we work.
· Partnership and Strategic Alliances

To catalyse and facilitate the establishment of partnerships that bring together the range of expertise and capacity needed to achieve CARD’s Specific Objective. These partnerships will draw on all CARD stakeholders, the District Assembly, National and International Non-governmental Organisations depending on the task at hand. They will create a capacity for efficient functioning of CARD, improve the efficacy and impact of project designed, implementation, monitoring and evaluation. Above all project funding.  CARD’s committed to making a sustainable impact in everything that it does. Promoting sustainable impact will therefore feature prominently in its advocacy, partnership and capacity-strengthening approaches. We are committed to work in partnerships in order to maximise our impact and upholding the principles and values of subsidiarity, delivery and accountability (in a most cost-effective manner), transparency and to adopting professional standards.
· Commitment to learning and Access to Knowledge and Technologies

To empower CARD core staff and impact makers (volunteers) by providing them with access to information, learning opportunities, and new technologies in the areas of our work. This will be achieved through mechanisms for information exchange, advisory services, mechanisms for the exchange of technology-based innovations, mechanisms for adoption of best practices and inter alia. We are highly committed to actively learn within and from partners so that our work builds upon the skills, knowledge and understanding gained from experience.
Core Values and Principles
We shall uphold the following Values and Principles, which shall inform all our strategies, programs and activities:

· Team Spirit and Participatory approaches to development  

· Gender Sensitivity, Youth and disable Friendliness and effective community participation
· Transparency and truthfulness , Integrity  and Accountability 

· Effective and Strategic Partnership and Alliance
What have CARD done since it establishment?
· Our work has been focused on rural and most deprived communities within the Upper West Region.
· Much premium has been placed on six priority or functional areas which are dear to our hearts: educational empowerment, HIV&AIDS and Access to primary health care, disability, secure livelihoods through sustainable agriculture, and social well-being.

· CARD work has targeted three categories of vulnerable groups in Northern Ghana in particular and rural Ghana as a whole, specifically Women, Children and Persons with Disabilities.

· CARD has begun building strong and long-term partnerships with the Lambussie-Karni District Assembly in particular, NGOs, CSOs and other organisations with whom we can work to achieve the greatest, consolidated and sustainable change for the vulnerable and most excluded segment of the population. 
· Continued to work with partners to improve the lives of disadvantaged people.
What CARD has focused on now?

· Working effectively and efficiently in four broad areas of our programme; education empowerment, HIV&AIDS and Access to primary health care including reproductive health rights and education, disability, secure livelihoods through sustainable agriculture, and social wellbeing.
· Conscious efforts in maximising our impacts in a cost-effective manner by working to sustain and increase the size of our core programmes and funding to enhancing the overall wellbeing of women, children and persons with disabilities. 

· Strengthening CARD’s institutional and human resource capacity to work for the benefit of vulnerable and excluded people through partnerships and collaborations.
· Conscious efforts blend with ambitious plans to increase our profile and funding sources so as to place CARD at the apex of its goals and strategic objectives.

Focus for Sustainable Change puts Advocacy and Resource Mobilisation, Empowerment and Capacity Strengthening, Partnership and Strategic Alliances, Commitment to learning and Access to Knowledge and Technologies at the heart of how CARD works. 
Our aim is for partner organistions to provide advisory services, funding, capacity and training programmes for CARD’s management, Impact Makers (volunteers), communities and programmes so that we can stand firmly to contribute effectively towards sustainable and consolidated poverty reduction. 
CARD VISION, MISSION AND STRATEGIC GOALS

The main focus and direction of CARD interventions in the areas of poverty alleviation are vividly expressed below; these encompass key strategic statements including the vision, mission and strategic goals and objectives.
	CARD’s Key Strategic Statements

	Our Vision: Seeing a Ghana where every human being enjoys the right to live a decent and prosperous life.

Our Mission: To work in partnership with NGOs and other organizations to ensure a sustainable increase in the welfare of women, children and persons with disabilities through efficient resource allocation to reduce acute poverty and restore dignity among all.
Strategic Goals and Objectives:

     A: Educational Empowerment

           Program/Activity Areas


· Empower individuals (brilliant but needy students) through scholarships for higher education.

· Whip-up the interest and sentiments of students and parents on education.

· Offer computer literacy training to enhance teachers and students opportunities in the global world of Information Communication Technology
· Assist and support students with educational materials such as stationery, uniforms, desks, infrastructure among others.
      B: Gender Sensitivity and Mainstreaming

            Program/Activity Areas

· To implement gender sensitivity programs to promote gender equity and equality in all spheres of social endeavors.

· To promote effective women participation in decision-making in structures of democracy.

· To raise awareness and sensitize communities on the conventions, protocols and ratifications that Ghana is a signatory to, which concerns gender sensitivity and mainstreaming.
     C: Child Rights Advocacy and Protection

           Program/Activity Areas


· Promote the rights of children to participate in decision-making.

· To protect children against child abuse such as child labour and child trafficking.

· To raise awareness and sensitize communities on the conventions, protocols and ratifications that Ghana is a signatory to, which concerns child rights issues.

· To ensure that all children of school going age are enrolled and retained in schools.

D: Peoples Living with Disability

           Program/Activity Areas


· Bring together and empower all persons with disabilities against social exclusion.
· To support and assist disabled people to participate as equal members of their families, communities, and societies. 
· Advocate strongly for the rehabilitation of PLWD and those who are mentally challenged.
· To advocate for the passage and implementation of the Disability and Mental Health bills.
      E: HIV & AIDS and Access to Primary Health Care

           Program/Activity Areas


· Actively participate in the global fight against HIV/AIDS by; 

· Facilitating and supporting the diffusion of information about the persistent increase of the disease and emphasize on preventive measures, behavioral change, reproductive health education among others. 

· Reaching out to HIV-infected and affected widows and orphans and encourage as many people as possible to take the Voluntary Test and Counseling. 

· To increase access to care, support and treatment for People Living with HIV&AIDS. 

· To reduce significantly the social, religious, cultural, economic and political barriers that makes people more vulnerable to HIV/AIDS. 

· Promote women and children access to primary health care including reproductive health education, maternal and child health, and prevention of malaria, TB, Hypathesis B, Breast cancer among others.

    F: Sustainable Agriculture as an Income Generation System
        Program/Activity Areas
· To promote sustainable dry season farming and animal rearing as an income-generating systems and for food security in rural communities. 

· To actively participate in mobilizing rural women for the collection, processing and marketing of sheanuts.

· To work vigorously and in partnership towards mechanizing agriculture in rural communities and assisting farmers to increase production and household incomes.

· Provide micro-credit/small loans and farm inputs to small scale women farmers.

· To ensure sustainable environmental conservation and protection.

     G: Water, Sanitation And Hygiene
            Programs/Activity Areas
· To intensified support for access to clean and good drinking water for rural communities in an effort to reducing the risk of Guinea worm and other water borne infestations.
· To ensure that most of the deprived communities within our operational area gain access to safe water, sanitation and hygiene education.
H: Institutional Sustainability

           Program/Activity Areas

· To expand the funding and resource mobilization base of CARD, to enable it meet management, coordination and operation costs.

· To increase the capacity of staff to enable them meet emerging development challenges in communities in particular and the country as a whole. 

· To strengthen the capacity of CBOs, women-based groups, youth groups, farmers etc to be able to perform effectively in communities.


Implementation, Monitoring and Evaluation

Programs and activities under ‘focus for sustainable change’ will be developed and implemented in a series of Rolling Plans by CARD’s proactive Management Team with support from our active Impact Makers (Volunteers). 

We do this through:
· Sensitizing our communities on the need to involve women in decision-making at all levels;

· Conducting education campaigns and rights based awareness creation among statutory agencies and department, students, opinion leaders, communities, women, children and persons with disabilities.

· Piloting cost-effective, efficient and community participatory approaches to the implementation process.
· Organizing workshops, symposiums and meetings to create awareness on gender-based discrimination issues, child rights abuses and promoting the rights and concerns of persons with disabilities.

Monitoring and evaluation of our programmes, projects and activities will be done using the Participatory Impact Monitoring and Evaluation Strategy (PIMES). This will call for collective, collaborative and concerted efforts from donors, management, target beneficiaries and communities to thoroughly monitor and find impacts during implementation. Given the relative creeping nature in our programmes development and delivery capacity, the immediate priority of the ‘focus for sustainable change’ is the intensification of the process for institutional strengthening and capacity building as well as funding to ensure effective operation of CARD. 

Implementing Organizations and Target Group

In order to achieve success and sustain our programmes, projects and activities, the incorporation of statutory agencies at the district and community levels is always of paramount importance to CARD. Consequently, we have identified and working with various agencies who are engaged in our “focus for sustainable change” process as include; 

· District Assembly/District Gender Officer /AIDS focal Persons/Child Officer/Social Welfare and Community Development Officer 
· Ghana Education Service 
· Ghana Health Services
· Religious Organizations and CBOs 

· Community leaders (Chiefs, Magazias, Assembly members) 

· Religious and other Opinion Leaders 

· Women Based Groups and Students Unions.
· Informants and all relevant organizations deemed fit to making impact in our activities.
CARD SWOT Analysis

As part of the strategic planning process on ‘focus for sustainable change’, a critical diagnosis and path analysis of CARD’s mandate, objectives and performance of its management structures was undertaken. The objective of the SWOT analysis was to ensure that CARD remained proactive and stead focus in attaining the set targets. This process provided an opportunity for us to review the performance, needs and capacities of CARD. This has led to the identification of the strengths, weaknesses, opportunities and threats (SWOT) pertaining to CARD and its operations. These are outlined below.
CARD Strengths
The strengths of CARD interventions are numerous and cannot be overemphasis:

· Two  years of organizational and project implementation experience as the only efficient and effective local-based Non-governmental Organization in Lambussie-Karni District, our area of operation.

· Credibility with the Lambussie-Karni District Assembly, decentralized departments as well as local, national and international development partners;
· Institutional capacity for developing, managing and coordinating programmmes and providing sustainable services to vulnerable groups;
· Institutional networking capacity for gathering and disseminating of information within and across communities with diverse cultural and linguistic background; 

· The high demand for and sustainable impact of our programmes and activities.
CARD Weaknesses

Against these strengths, CARD has to meet the following internal challenges:

· Inadequate funding to cater for salaries, allowances and wages as well as management and coordination expenses.

· Inadequate staff capacity for delivering on the mission and strategic goals;
· Lack of vehicle and motor bikes to effectively monitor and evaluate our projects;

· Over-dependence on external donors for funding;
CARD Opportunities

Within the plan period, CARD is committed to seizing the following opportunities:

· The immense social demand for our programmes and activities and increasing District Assembly involvement and commitment, leading to more stakeholders and partners participation;

· Developments in information and communication technology for improved networking and partnerships for more rapid response to changing circumstances, project funding, implementation and monitoring;
· Expressed interest of seasonal national and international Non-governmental Organizations as well as local government structures towards partnership for alleviating rural poverty;
· CARD interventions are in line with government policies and programmes in tackling the phenomenal impact of poverty in northern Ghana.
· Our head office is strategically located, at a border area, hence better placed to make impact of our programmes and projects, and if possibly go international.
CARD Threats

In the context of rural developments and poverty alleviation in Northern Ghana in particular, the following pose challenges to CARD, target groups and beneficiary communities:

· Inadequate national visibility and confidence of several key stakeholders;
· Insufficient requisite capacity and capabilities of project staff to efficiently implement and monitor projects; 

· Weak financial commitment of external partners; and
· High expectations and demand from key stakeholders, target groups and communities not matched by commensurate resource support from partners.
PARTNERS, FUNDING/DONOR AGENCIES AND MANAGEMENT TEAM

The main funding/donor agencies identified by CARD as strategic partners in the sustainable change process have included: 

· Action Aid Ghana (AAG)

· Decentralized Government Department (include the District Assembly)

· SNV (Netherlands Development Organization)
· IBIS GHANA

· Cultural Initiative Support Programme (CISP)

· Ministry of Women and Children Affair

· Ghana AIDS Commission (GAC)

· SEND GHANA
· VSO

· United Nations Children’s Education Fund (UNICEF), among others.
BACKGROUND INFORMATION OF CARD BOARD OF DIRECTORS
The Board of Directors of CARD consists of professionals and educationists, and forms the governing body of the organization. It is chaired by an elected chairman. 
	Name
	Qualification
	Status
	Current Job

	Mrs. Basaaking B, Comfort
	· BA Education

· Teacher Cert. A
	Chairperson
	Circuit Supervisor
Reformist and Social Worker

	Mrs. Dery Judith

	· Pursuing BA in Education

· Dip in Education

· Teachers Cert A
	Member
	Headmistress, Hamile Islamic JHS
Gender Activist

	Mr. Zakaria Yussuf

	· BA in Islamic Education
	Vice Chairman
	Chief Imam, Hamile
Preacher and Reformist

	Mr. Al-hassan Hudi

	· BA in Integrated Development Studies
	Secretary
	Programme Coordinator, CARD

	Mr. Nuhu Salifu

	· Bsc Business Administration
	Members
	Officer, MASLOC Head office, Accra

	Mr. Abdulai Fataw
	· A’ Level Cert.
	Member
	Assembly member
Social Worker and Opinion Leader


CARD MANAGEMENT TEAM

The Organization consists of our Core Staff and Impact Maker (volunteers). The volunteers are members who volunteer resources, including time and expertise for the promotion and achievement of the mission and strategic objectives of CARD. They assist in the formulation, implementation and monitoring of programmes, projects and activities. They make impacts in sustaining our projects and activities in communities and among target beneficiaries.
Structure of CARD Management Team

	Board of Directors



	Management Team



	Administrative Assistant

	Impact Makers (Volunteers)


CARD MANAGEMENT STRUCTURE 
The management team is led by a Programme Coordinator who is assisted by a Project Officers, Finance and Administration Officer and Public Relations Officer.

Summary Profile of CARD Management Team
	Name
	Qualification
	Position

	Al-hassan Hudi
	BA Integrated Development Studies
	Programme Coordinator

	Ishaque A. Bajo
	BA. Integrated Development Studies
	Project Officer

	Sobul-Haque Fuseini
	BA Integrated Development Studies
	Gender/HIV&AIDS Officer

	Abdulai Arimiyao 
	BA Integrated Development Studies
	Financial Officer

	Mr. Musah Fuseini
	Certificate in Education
	Public Relations Officer


Structure of CARD Core Staff
	Programme Coordinator

	Project Officers

	Financial Officer



	Gender/HIV&AIDS Officer

	Public Relations Officer



	Administrative Officer



	Impact Makers (Volunteers)


PROFILES OF CARD MANAGEMENT TEAM

A: RESUME OF HUDI AL-HASSAN, PROGRAMME COORDINATOR 

PERSONAL INFORMATION                      
Last Name-----------------Hudi                                       First Name------------Al-hassan

Sex--------------------------Male


    Date of Birth-------May 25, 1983

Nationality----------------Ghanaian                                Hometown------------------Wichau
Region---------------------Upper West Region                Marital Status-------------Single

Languages Spoken---------Waali and English                          





                               
EDUCATIONAL BACKGROUND

· 2003- 2007: Obtained BA (HONS) Integrated Development Studies at the University for Development Studies. The scope of the course entails; Research and Statistical Studies, Political Economy of Ghana, Project Programme Planning and Implementation, Community Mobilization and Development, Sociology and Spatial Analysis of Health and Diseases, Population and Development, Environment and Development, Agro-climatology, Techniques of Resource Assessment, Environmental Resource Studies, Culture and Development, Social Policy Planning and Analysis, Social, Political & Historical Studies, Planning, Land Economy & Rural Development, Economics & Entrepreneur Development, and Extensive Three Years Field Practical’s. 

· Field Practicals (Development Workshop I, II and III). As part of the BA Programme, I undertook the Third Trimester Field Practical Programme (TTFPP I, II and III) at Yakin community in the Bawku East District of the Upper East Region for a period of three years.

· 2000- 2002: SSSCE (Wa Senior Secondary School)

· 1996- 1999: BECE  ( Hamile Islamic Junior Secondary School)

· 1989- 1995: ( Hamile Islamic Primary School)

PERSONAL QUALITIES/COMPETENCES
· Efficient proposal writing skills
· Community mobilization and skills training
· Project planning, implementation, monitoring and evaluation skills
· Project management skills and efficient report writing skills
· Knowledge in computer in Ms Word, Ms Excel, Ms Power point and Ms Access. 
· Conversant with Statistical Package for Social Scientists (SPSS) for data analysis and presentation
SPECIAL ATTRIBUTES
· Strong passion for women and children. Conscious for gender mainstreaming.

· Ability to work under little or no supervision with good interpersonal relation.

· Dynamic, hardworking, innovative, and good analytical skills

· High sense of responsibility and ability to meet deadlines

· Willingness to do extra duties and traveling when necessary

· Commitment and dedication to work to meet organizational goals and aspirations.

WORK EXPERIENCE 
· 2006-2008: Programme Coordinator for Community Aid for Rural Development, a local based NGO at Hamile in the Lambussie-Karni District.
· September 2007 - November 2007: Undertook attachment with the Ghana Poverty Reduction Project/ Social Investment Fund (Zone one) for three months. I was an administration Assistant responsible for office duties. 
· November 2007 -August 2008: Undertook National Service with the Zonal Office of Social Investment Fund (Zone One) as Assistant Project Officer.

ACADEMIC RESEARCH WORK
Promoting women participation in Local Governance: A case study of National Commission for Civic Education in the Wa Municipality.

HOBBIES/ INTERESTS
Reading novels, internet exploration, taking adventure in to new things, learning from others, making new friends, playing games, debating and acting plays.

B: RESUME OF MADIHA ABDUL-RAHMAN THE PROJECT FINANCE OFFICER

PERSONAL INFORMATION   

Last Name------------------Madiha                          First Name--------------Abdul-Rahman

Sex---------------------------Female
                     Date of Birth------------March 7, 1984

Nationality------------------Ghanaian                       Hometown------------------Wa

Region-----------------------Upper West Region       Marital Status-------------Single

Religion---------------------Islam

Languages Spoken-------Waali, Twi, Gonja, English, Dagbani, and Housa. 
PERSONAL QUALITIES:



· Hardworking and Creative

· Good Communication and Excellent Writing Skills

· Good Inter-personal Relations

· Fast Learning under Training

· Work Excellently under Pressure with minimal Supervision

· Conversant with Ms Word, Excel and Statistical Package for Social Scientists (SPSS).

· Conversant with courses running from the Arts through Business to the Sciences.

EDUCATIONAL BACKGROUND

· 2003-2007: BA (Integrated Development Studies, UDS, Wa Campus)
· 2000-2002: SSSCE (Ghana Secondary School, Tamale-Northern Region)
· 1990-1999: BECE (Dan-Ibu International School, Wa U/W/R)

CAREER GOAL:


   

Interested in job areas that requires good Management Skills, gender and civic rights advocate and Research (Community Work)

WORK EXPERIENCE:

    

    
· 2008-2009: Project Officer for Community Aid for Rural Development, a local based NGO at Hamile in the Lambussie-Karni District.
· 2006-2007: Industrial Attachment with Controller and Accountant Generals Department, Wa-U/W/R

· Fallahia JHS-Wa, National Service Postings

DUTIES:



 

Monitoring of the implementation of projects and programmes in Gender based issues, HIV/AIDS, Child abuses among others. During my attachment with Controller, I was made to collect data on Mechanized Payment Vouchers (MPVS) from various Ministries, Departments and Agencies at both the Sissala East District and Wa Municipality, all in the Upper West Region.

AWARDS RECEIVED/HONORED: 
September, 2008; Certificate of Participation in National Students Vacation Employment Programme Organized by Controller and Accountant General’s Department

ACADEMIC RESEARCH WORK:   

Effects of Small-scale Mining on the Educational development of the Girl Child. Case Study of Goripie Community in the Wa East District of the Upper West Region.
C: RESUME OF ISHAQUE ABUBAKARI BAJO THE PROJECT OFFICER
PERSONAL DATA

· Sex:                                               
Male
· Date of Birth:                       
            3rd  July, 1981

· Place of Birth:                         
Wa, U/W/R

· Home Town:                             
Wa, Wa Municipality, U/W/R

· Marital Status:                    
            Single

EDUCATIONAL BACKGROUND/QUALIFICATION

 2004- 2008 BA (HONS) – Integrated Development Studies. The scope of the program includes; elements of economics, micro and macro economics, agric economics, managerial economics, development economics, economy of Ghana, the economic history of Ghana, environment and development and development as well as industrial planning) 
· 2000-2002 WAEC (Wa Secondary Senior High School)

WORK EXPERIENCE

· Undertaken National Service with the Electoral Commission in Nadowli District.

· Undertaken field visits to train women based groups and community activities with WIDO in the Nadowli District.

·  Compilation of reports.

· Involved in data collection on micro-finance.

SKILLS/COMPETENCES

· Community mobilization and skills training.

· Ability to work in rural areas.

· Knowledge in Participatory Rural Appraisals (PRA).

· Efficient report writing skills.

· Knowledge on computer in Ms Word, Ms Excel, Ms Power point and Ms Access.

· Skills in sending and receiving documents on fax, making photocopies and binding of documents.

· Project planning, implementation, monitoring and evaluation skills

·    Project management.

SPECIAL ATTRIBUTES

· Ability to work under little or no supervision

· Dynamic, hardworking, innovative, and good analytical skills

· Ability to work in every environment with good interpersonal relation.

· High sense of responsibility and ability to meet deadlines

· Willingness to do extra duties and traveling when necessary

· Commitment and dedication to work to meet organizational goals and aspirations

· Efficient leadership qualities

HOBBIES/ INTERESTS

Reading novels, internet exploration, taking adventure in to new things, learning from others, making new friends, and playing games.

RESEARCH WORK UNDERTAKEN

Thesis area: The Role of Small Scale Industries in Poverty Reduction.
D: RESUME OF SOBUL-HAQUE FUSEINI GENDER/HIV&AIDS OFFICER
PERSONAL INFORMATION   
Name                                          : SOBUL-HAQUE FUSEINI

Sex                                             :  Male

Date of Birth                              :  15th October, 1985

Nationality                                 :   Ghanaian

Marital status                             :  Single

Languages spoken                     :  English, Dagaare/Waale

PROFILE

I am somebody with entrepreneurial spirit and always exploring my environment to discover opportunities. I’m also a team player and a leader as well. My operations with various kinds of groups of varying compositions have also earned me rich experience in terms of group dynamics. Approachable and tolerant as I am, I welcome the views of other people and also believe in collective decision making. 

CAREER OBJECTIVE
To work in an educational institution where assist people academically in developing their educational training and abilities. Conversant with Ms Word, Excel and Statistical Package for Social Scientists (SPSS), Active Internet Browsing and Ms Dos.
EDUCATIONAL BACKGROUND

Qualification                                    Awarding Institution                   Year of award

B.A. Integrated Development         University for Development         December, 2008

Studies                                             Studies

(Offered courses such as elements of economics, micro and macro economics, agric economics, managerial economics, development economics, economy of Ghana, the economic history of Ghana, environment and development and development as well as industrial planning) 

Thesis area: The Role of Small Scale Industries in Poverty Reduction.

S.S.S.C.E. in Business Studies        Wa Senior High School                August, 2003
WORK EXPERIENCE:

    

    
· 2008-2009: Project Officer for Community Aid for Rural Development, a local based NGO at Hamile in the Lambussie-Karni District.
· August, 2007: Industrial Attachment with Controller and Accountant Generals Department, Wa-U/W/R

· August, 2008: Industrial attachment with National Board for Small Scale Industries. Worked under the project unit concerned with small loan disbursement and recovery. 

·  October, 2008: Teaching assistant(co-delivery of lectures, marking of scripts, invigilation of exams and assistance to students on their projects at the Department of Economics And Entrepreneurship Development (DEED), U.D.S         
WORKSHOPS ATTENDED/ORGANISED

· September 2008: Attended a workshop on women’s role in politics organized by Gender Studies and Human Rights Documentation Center (GSHRC), Kumasi.
· May 2007: Attended a workshop on business plan preparation and proposal writing, under the Ghana National Business Plan Competition organized by Techno serve, Accra.
· August 2006: Attended a workshop on business plan preparation organized by National Board for Small Scale Industries, Wa.
· November 2008: Organized a workshop on voter education sponsored by Gender Studies and Human Rights Documentation Center, Wa










